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JOB DESCRIPTION

	Job Title
	Consultant in HIV Medicine and Sexual Health with additional responsibilities for the BBV opt out testing program 

	Pay Band
	Consultant

	Department
	Birmingham Heartlands HIV Service  and  Umbrella Sexual Health Service

	Clinical Delivery Group (CDG)
	CDG 1:  HIV and BBV   CDG7 Sexual Health 

	Reports to
	Dr Stephen Taylor (HIV /BBV),  

	Professionally Responsible to 
	Dr Stephen Taylor, (HIV /BBVs), Dr Penny Goold (Sexual Health)

	JOB SUMMARY

	
The post holder will be one of the HIV consultants delivering the clinical services to the Birmingham Heartlands HIV service with additional responsibilities to the Blood Born Virus testing program. 1 day per week will be working   within the integrated sexual health clinics based at Whittall Street Clinic or one of the satellite Sexual Health Clinics. The post holder will be expected to take part in HIV clinical trials research as part of this role.   
Acute Medical Sessions maybe available for those individuals accredited in general medicine 


	TEAM/DEPARTMENT STRUCTURE CHART

	

                


	KEY SKILLS

	
Knowledge / Qualifications

· Full GMC registration and eligible to work in the UK.
· On the speciality register as a GU medicine physician, Infectious Disease Physician or within 6 months of taking up the post.
· Diploma in GU Medicine. (If GU Medicine physician)
· Diploma in HIV medicine.
· DFSRH (Desirable if GU Medicine Physician)


Skills / Experience

· Wide experience in HIV Medicine and GUM
· Experience in Viral Hepatitis: Desirable
· Experience in HIV Clinical Trials: Desirable  
· Recent experience and demonstrate ability to provide outpatient HIV care.
· Experience in clinical governance.
· Experience of undertaking and leading on audit projects and service evaluation.
· Experience in teaching and clinical supervision of junior staff.
· Demonstrate leadership skills.
· Able to communicate effectively, in good English, verbally and in writing.
· Work as part of a team and good relationship with colleagues.
· Non-judgemental in attitude.
· Industrious, diligent and reliable.
· IT competent.
· Good organisational skills and time management.
· Experience in undertaking quality improvement projects.



	KEY RESPONSIBILITIES

	
Clinical 
· The post holder will become the 4th full time consultant with significant HIV service responsibilities for the Birmingham Heartlands HIV Outpatient service
· They will work with other consultants and MDT within the HIV/Infectious Disease service at Birmingham Heartlands Hospital.  
· They will work closely and collaborate with HIV/Sexual Health Consultants at the Queen Elizabeth HIV service
· They will provide Antiretroviral advice to the HIV inpatient service. Inpatient working may be possible depending on clinical experience  
· For 1 day per week, they will work with the UHB ED opt out Blood Borne Virus testing program and results management team 
· They will undertake at least 2 Viral Hepatitis clinics per month as part of the BBV role. (Experience in management of Viral Hepatitis is desirable but not essential) 
· They will support the HIV Research Portfolio. Experience in research is desirable but not essential) 
· For 1 day per week they will work within the Umbrella Sexual Health Service
· During this time depending upon previous experience, they will undertake clinics that provide complex and high-quality services in all aspects of sexual health, STI diagnosis and management, of common Genito-urinary medicine presentations, including syphilis, genital and pelvic pain syndromes, genital dermatology contraception and HIV diagnosis.  
· This will include adoption and maintenance of best practice guidelines as offered by BASHH, BHIVA, FSRH and NICE, and continuing to enhance service profile and engagement with local, regional and national colleagues, groups and networks.
· Provision of specialist clinical services dependant on service needs and the skills and interests of the individual. 
· Assessment and supervision of HIV pre-exposure and post-exposure prophylaxis (PrEP and PEPSE), provision and management.
· Provide clinical advice and support when requested by other primary, secondary and tertiary care services.
· Maintain clinical skills and professional accreditation, to include meeting the CPD requirements of the appropriate professional bodies.
· Contribute actively to MDT meetings.
· Maintain accurate and legible records of clinical work and to use IT as appropriate.  
· Complete administrative duties relating to patients’ care such as: dictating letters; reviewing the results of investigations and acting upon abnormal results; dealing with clinical incidents and complaints.

Research

· There is an expectation that the individual will be involved in seeing patients enrolled in the UHB HIV research programme and projects that are in progress within the department


Clinical Governance

· Maintain clinical standards as recommended by BASHH, BHIVA, FSRH and NICE Guidelines. 
· Participate in all department and relevant Trust clinical governance activities.  This will include clinical audit, quality improvement, clinical incident reporting, risk management, responding to complaints, and all requirements around child and adult safeguarding.
· Support the clinical governance agenda within the HIV service by development of audit, research and evidence-based practice.
· Participate in audit/clinical effectiveness/evidence-based practice and risk management projects as required by the service and for individual revalidation and CPD.
· Develop and update clinical protocols for the service to undertake audits and surveys.
· Develop appropriate research interests that will benefit the clinical service.
· Lead and actively contribute to the audit and clinical research programmes.

Continuing Professional Development

· Participate in all aspects of clinical governance as developed by the Trust to monitor, maintain and develop the quality and effectiveness of care.

· Responsibility for own Continuing Professional development and take part in continuing medical education activities, in line with the requirements of appropriate professional bodies to maintain standards of performance and in consultation with the Service Clinical Lead.  The Trust is committed to providing time and financial support for these activities.  Study leave is subject to approval by Service Clinical Lead.

· The Trust is committed to the development and maintenance of the highest clinical standards through annual individual appraisal.  This will include the audit of personal and clinical practice as well as involvement in departmental and speciality reviews, including multi source feedback. It will also involve attention to continuing professional development and to meeting requirements for continuing medical education as expected by the relevant Royal College.  It will also involve the awareness of professional standards and the responsibility to undertake safe and ethical clinical practice and the importance of responding promptly to any circumstances, which may result in increased clinical risk or adverse outcome.

· The appointee is expected to work with cognizance of the latest UK national guidelines in HIV and sexual health, Trust policies, as well as locally agreed guidelines, to attend mandatory training as required by the Trust. Newly recruited Consultants will attend the mandatory Trust induction and be provided with a local induction within the Service.  The Trust encourages new consultants to work with a mentor and will support consultants with this. 

Appraisal & Revalidation

· There is an expectation to maintain appropriate records such that the General Medical Council will grant successful revalidation of fitness to practice at the appropriate time.  

· All consultants are expected to participate in annual appraisal. The Trust has the required arrangements in place to ensure that all doctors have an annual appraisal with a trained appraiser and supports doctors going through the revalidation process.


	BUDGETARY AND RESOURCE MANAGEMENT

	· Training can be provided in post 



	MANAGEMENT, SUPERVISORY, TEACHING, TRAINING RESPONSIBILITIES

	
Leadership / Management  

· The post holder:
·  Will have the opportunity to take up responsibilities from the following areas:
· Clinical leadership for the Birmingham Heartlands HIV service
· Clinical leadership for the UHB opt out BBV service
· Further development of the Birmingham Heartlands HIV research agenda  
· Will work with the service clinical lead, Trust colleagues, commissioners regarding any service changes and developments.
· Will provide professional leadership for medical staff within the service, including responsibility for appropriate induction and mentoring of new medical and MDT staff, appraisal, clinical supervision and input into ongoing professional and personal development of medical and MDT staff.
· Will undertake clinical supervision of the HIV and BBV MDT teams and provide clinical supervision to senior HIV pharmacy and Clinical nurse specialists.
· Work with departmental consultant colleagues to coordinate any external teaching and training required.
· The post holder will have additional areas of responsibility as agreed with the Clinical Service Lead.

Education and Training

· Involvement in the teaching and training of departmental staff and other areas within the Trust including other specialities and primary care is an expected part of this role.
· Educational supervisor and clinical supervision of trainees within the department. Clinical supervision of other trainees within the department.
· Provide teaching, advice, support and supervision of nurses, pharmacists and other members of the MDT team 
· Support and contribute to the professional development of medical, nursing and other staff, as appropriate.     


	RESEARCH AND DEVELOPMENT 

	
The Birmingham Heartlands HIV service has an active Research and Development program and has been involved in HIV strategy and treatment trials since the early 1990’s. The service continues to be research active and is currently running 5 international HIV antiretroviral treatment or prevention trials  

The post holder is expected to take up an active role in support and provision of the clinical care of patients enrolled into these studies.  The post holder will become a sub-investigator on each of the trials running in the department. They will be encouraged develop their own research interests within the fields of HIV treatment, management, prevention or public health. There are good links with researchers at the University of Birmingham and Warwick.   The research team includes medical staff, research nurses, a project manager


	EFFORT 

	
Will be determined by application, interviews and references 


	TRUST VISION & VALUES

	The Trust is clear on its vision and values and aims to make sure that they are reflected in all areas of activity. Our vision is simple, building healthier lives. Our values apply to every member of staff and help us in all we do and how we do it. They are:

Kind: The kindness that people show to each other every day
Connected: The connections we build with everyone around us
Bold: The ability to be bold in how we think, speak and act


	ADDITIONAL INFORMATION

	This job description is designed to assist post holders with understanding what is expected of them in their role. University Hospitals Birmingham NHS Foundation Trust may ask them to undertake other duties, as required, which are not necessarily specified on the job description, but which are commensurate with the grade of the post. 

The job description itself may be amended from time to time in consultation with the post holder, within the scope and general level of responsibility attached to the post.

All post holders must take responsibility to ensure that they are aware of and adhere to all Trust policies, procedures and guidelines relating to their employment regardless of their position within the Trust.



Last Updated: 12-2-26



	
Example Job plan

The Job plan will be discussed and mutually agreed with the Clinical Service Lead for the service.

	Day
	Session
	Location
	Work
	Category
	PA’s

	Monday
	am
	BHH
	HIV Clinic 
	DCC
	1

	Monday
	pm
	BHH 
	Viral Hepatitis Clinic /BBV Role 
	DCC 
	1

	Tuesday
	am
	BHH 
	HIV Clinic
	DCC
	1


	Tuesday
	pm
	BHH
	SPA  
	SPA 
	1

	Wednesday
	am 
	
	Late start 
	
	

	Wednesday
	pm
	WSC
	Management Meetings 
Once per Month HIV Cross site meetings and regional MDT 
GUM Clinics 
	SPA

DCC 
	0.25

1 

	Wednesday 
	Evening 
	WSC
	GUM clinic 
	DCC 
	0.75

	Thursday
	am
	BHH
	HIV clinic
	DCC
	1.0

	Thursday
	pm
	BHH 
	HIV MDT Alternate weeks 
HIV Admin Alternate weeks 
Management meetings 
Flex DCC 
	DCC
DCC 
SPA 
DCC 
	0.25
0.25
0.25
0.25


	Friday
	am
	BHH
	HIV MDT Alternate weeks
HIV admin alternate weeks
Flex DCC 
	DCC
DCC 
DCC
	0.25
0.25
0.5

	Friday
	pm
	BHH
	BBV Role  
	DCC 
	1

	
	
	
	
	
	

	
	
	
	Total 
	DCC
	8.5

	
	
	
	
	SPA
	1.5

	
	
	
	Total 
	
	10

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


	

DCC             	8.5 PA                                                                                                                                                                                 

Clinical administration (including letters, referrals, results, handling of clinical incidents and patients' complaints), travelling time.
	
Supporting professional activities (SPA)	1.5 PA

Including: teaching, training, consultant meetings, service development, audit and quality improvement. This includes joint consultants meeting 2nd Wednesday each month at 2-4pm.

Participating in a Saturday GUM on call rota is off set by taking a day in lieu midweek 












































PERSON SPECIFICATION 

	Consultant in HIV Medicine and Sexual Health with additional responsibilities for the BBV opt out testing program 

	TRAINING, QUALIFICATIONS AND PROFESSIONAL REGISTRATIONS

	ESSENTIAL 
	DESIRABLE

	· Full GMC registration and eligible to work in the UK.
· On the speciality register as a GU medicine physician, Infectious Disease Physician or within 6 months of taking up the post.
· Diploma in GU Medicine.(If on GUM Specialty Register
· 
	· Highly Desirable: Diploma in HIV medicine.
· DFSRH
· 

	EXPERIENCE & KNOWLEDGE

	ESSENTIAL
	DESIRABLE

	· Wide experience in GUM and HIV medicine.
· Recent experience and demonstrate ability to provide outpatient and HIV care.
· Experience in clinical governance.
· Experience of undertaking and leading on audit projects and service evaluation.
· Experience in teaching and clinical supervision of junior staff.
	· Experience with Viral Hepatitis outpatient Clinics 
· Interest in HIV /GU Research 
· Completion of research and / or quality improvement projects.
· Presentations in conferences and / or publications in peer reviewed journals.
· Specific training and qualifications in teaching; GMC accreditation as clinical and / or education supervisors.
· Recent experience and demonstrate ability to provide inpatient HIV care.


	SKILLS & ABILITY 

	ESSENTIAL
	DESIRABLE

	· Demonstrate leadership skills.
· Able to communicate effectively, in good English, verbally and in writing.
· Work as part of a team and good relationship with colleagues.
· Non-judgemental in attitude.
· Industrious, diligent and reliable.
· IT competent.
· Good organisational skills and time management.
· Experience in undertaking quality improvement projects.
	· Experience in using electronic patient record systems.
· Attendance of management courses.
· Demonstration of leadership e.g. leading projects to a successful completion.
· Training in appraisals and clinical supervision.


	OTHER SPECIFIC REQUIREMENT 
	

	ESSENTIAL 
	DESIRABLE

	· Strong service commitment, flexibility of work location and able to work at all University Hospital sites.
· Able to work late clinics until 7 pm and Saturdays on a rotational basis
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Trust Leadership

Dame Yve Buckland, Chalr

Dame Yve started her professional life as an archivist,
having completed a history degree and archives training
at Leeds and Liverpool universities. She went on to have a
series of managerial roles In local government, working for
Cheshire and Birmingham coundis, and n the arly 1990
__ was appointed city secretary by Nottingham City Coundl, the.
“=5 first female chief officer in the coundil.

She Is a Member of Birmingham Health Partners, Pro-Chancellor of Aston
University and Is the substantive chalr of Birmingham and Solihull Integrated Care
Board, leading the health arm of the ICS, which is a collaboration of all health and
sodial care organisations, including NHS, local authority and the voluntary and
‘community sector. In December 2022, Dame Yve joined UHB as Chalr on an interim
basis to provide stability during the recovery of services for patients and bulld

on the excellent work already In place to respond to unprecedented demand on
health and care services.

Jonathan Brotherton, CEO

Jonathan joined HEFT I September 2014 as Director of
‘Operations and was appointed to the Board of Directors
InMarch 2015. When UHB and HEFT merged In Apri 2018,
Jonathan became the Chief Operating Officer (COO) for

\ o] Good Hope, Heartlands and Solihull hospitals.

%S on 1 April 2019 he was appointed COO for the whole Trust
and is responsible for the day to day running of its four hospitals,
Birmingham Chest Clinic, Sollhull Community Services and a number of ‘satelite’
units. In addition to holding the COO role, Jonathan was appointed as Deputy.
Chief Executive In February 2022, and became Interim Chief Executive In January
2023.

He Joined the NHS In 1992 as a trainee paramedic in Worcestershire working
dinically for 12 years before moving Into management full time. He graduated
from the University of Worcester with a Masters'degree in Management Studies
In 2007 and has worked in senlor leadership roles in a number of acute hospital
trusts, regional ambulance services and the National Intensive Support team.

@ Building healthier lives www.jobs.uhb.nhs.uk
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Research

As a reglonal and national and international centre for
specialist linical services, UHE Is home to some of the
country’s leading dlinical research institutions dedicated
to developing and implementing ground-breaking
treatments, technologies, and techniques.

Research plays an essential role in the development of care
and because our dlinicians are involved In research, they
are dosely engaged with the very latest advances in their
area of medicine. In some cases, this means they can access
drugs or treatments which are not generally available
tothe rest of the NHS. The Trust's research expertise Is
‘widespread: from Burns, Critical Care and Liver Surgery

to Renal Medicne, Diabetes and Sexual Health, across a
‘whole range of spedialties in between. The diversity of its
patient population allows the Trust to recrut effectively to
dinical trials with valid and timely outcomes, which benefit
not just our own patients but the whole of the NHS.

The Trust, in collaboration with the University of
Birmingham, currently hosts the largest Wellcome
Clinical Research Fadilty In the UK, a nationa research
unitin liver disease, the largest specialst Cancer
Trials Unit I the UK and the UK's only centre for
trauma research. UHEB also hosts the new Institute

of Transtational Medicine (ITM), a world dass diinical
research fadity. The ITM Is delivered by Birmingham
Health Partners, which brings together dinical,
sclentifc, and academic excellence of UHB, the
University of Birmingham and Birmingham Children's
Hospital NHS Foundation Trust, as well as the
department for Business Innovation and SKils.

The ITMI's vision is to use pioneering science to
accelerate the delivery of personalised healthcare.
it aims to cure disease and save Ilves by applying
transformative science and technology and by
educating and training the healthcare workforce.

@ Building healthier lives www.jobs.uhb.nhs.uk
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Equality and Diversity

UHB has, and continues to be, committed to stamping out all forms of discrimination. The
Trust works as an organisation to pro-actively deliver equality for all, to ensure that all
staff, patients, and their familles are treated in a more equal and equitable way and works
collaboratively with stakeholders and the wider health economy. We aim to use our voice,
lived experiences and the documented data avallable, to drive our actions In reducing
inequality. both within our Trust and across the new integrated Care System (ICS), and
affect cultural and structural change.

We know inequality can stem from a wide range of sodial, cultural, econormic, and physical
drcumstances. And we know from the many readily available sources, that there remains

a consistent evidence base of variation and unwarranted disparity for individuals - many
from an ethnic minority background and those with disabilities. This s understood as a
Board and our Chief Executive has chosen, personally, to lead this agenda. The Trust s
initially focusing on supporting those of our workforce from under represented groups and
supports and promotes our staff networks. Key actions include:

An established Fairess Taskforce, chaired by the CEO, with representation from our
staff networks, senior managers, executive directors, and the Trust's dedicated indlusion
team, as well as those passionate about stamping out discrimination.

Listening events to ensure the voices of staff are heard.

A Redprocal Mentoring Programme (mentoring that works both ways) to enable us to
have honest conversations about our lived experiences and those of our colleagues.

A r00t cause analysis process, based on that used in clinical quality management for
many years, to learn from fairness ssues.

Increased ways in which colleagues can speak out.

Centralising the access to work process to ensure staff with disabilities have the
reasonable adjustments they need to thrive at work.

Increased diversity at senior levels within our organisation, through improved
recruitment, retention, and progression. Birmingham and Solihull Integrated Care
System (ICS) As part of the NHS Long Term Plan (LTP), it was confirmed that all parts
of England would be served by an Integrated Care System (CS). The ICS builds on

the lessons and achievements of the earlier work which was undertaken through the
Sustainability and Transformation Partnership (STP). UHB played an integral part in the
Birmingham and Solihull (8Sol) STP and continues to play an integral role in the now
statutory ICS. The ICS i a collaboration of Public NHS and Local Authority social care
providers working In partnership to meet the health and care needs across BSol, o
co-ordinate services, and to plan In a way that improves the health of the popuiation
and reduces Inequalities between different groups. There are over 80,000 health and
care staff in the BSol ICS serving a population of 1.3 million people in Birmingham
and Solihull. The BSol ICS vision Is to help everyone in Birmingham and Solihull to

iive the happiest and healthiest lives possible and a number of delivery priorities

have been identified with an associated development plan. AS part of the IC5, UHB
has been engaged with the development o a provider collaborative with other NHS
organisations within BSol.

@ Building healthier lives www.jobs.uhb.nhs.uk
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Equality and Diversity

Key priorities indude:

© Investing in workforce

© Responding to COVID-19

© Redudng long waits and improving performance

© Improving the responsiveness of urgent and emergency care and bulding community
care capadity

© Making primary care more accessible

© Enhancing mental health services and services for people with a learning disability and/
or autism

© Addressing stark health inequalities

@ Building healthier lives www.jobs.uhb.nhs.
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Welcome from our CEO

Jonathan Brotherton

Dear Candidate,

Thank you for your interest in working with us here at University Hospitals Birmingham NHS
Foundation Trust (UHB).

Please take some time to read through this application pack to gain a better understanding
of our Trust in general, this role in particular, and why UHB is a great place to work.

UHB is one of the largest teaching hospital trusts in England, serving a local, regional,
national, and international population. We employ around 22,000 colleagues and are
committed to investing in your training, development, health and wellbeing and future
career with us.

We see and treat more than 2.2 million patients every year across our four hospital sites -
Good Hope, Heartlands, Queen Elizabeth Hospital Birmingham and Solihull Hospital - and
through our community services and clinics. We are centres of excellence in many dinical
specialties.

But it’s not just our patients we invest in at UHB; we also invest in our staff. In fact, we
believe we are defined by our people, not the state-of-the-art equipment or facilities we
work out of. We have high standards and we want to build healthier lives for patients and
our teams, wanting you to enjoy your job, and flourish in it.

To reinforce this commitment, we recently refreshed our values after hearing from over 1,400
colleagues about what made them proud to work at UHB

We will be:

Kind: the kindness that people show to each other every day
Connected: the connections we build with everyone around us
Bold: the ability to be bold in how we think, speak and act

We hope you find this pack useful and look forward to receiving an application from you for
this role within our Trust.

Yours sincerely,

JE AL

Jonathan Brotherton
Chief Executive Officer
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